
 

NSERC PermafrostNet’s Equity, Diversity, and Inclusion (EDI) Values  

This document provides values to guide members of NSERC PermafrostNet as they work, both in the lab 
or field. As a “living document”, the Equity, Diversity, and Inclusion Committee (EDIC) is open to hearing 
all suggestions from members of NSERC PermafrostNet as to how to strengthen and improve these 
values.  

While great strides have been made to support underrepresented populations over the past several 
decades, systemic barriers within academia and the research ecosystem are, and continue to be, well 
documented.1 Systemic barriers include institutional level practices, policies, traditions, and values that 
can be unintentional, but result in long-lasting impacts on those affected. 

By addressing these barriers, NSERC PermafrostNet will enhance the network, increase our potential 
pool of qualified participants, and increase the overall excellence of our research.  

In line with this, NSERC PermafrostNet supports an internal Equity, Diversity, and Inclusion Committee 
(EDIC) whose overarching goal is to promote an equitable, diverse and inclusive culture within NSERC 
PermafrostNet. The EDIC, which strives to align with, and foster the guiding principles as set forth by the 
network as a whole, encourages all members of NSERC PermafrostNet to read and incorporate the 
values identified in this document in order to help reduce systemic barriers. 

If you have any questions, or thoughts on how to improve these values, please contact us through the 
EDIC Contact Form.  

Defining Equity, Diversity, and Inclusion 

NSERC PermafrostNet’s Equity, Diversity, and Inclusion Committee defines EDI as the following, in line 
with the Government of Canada2: 

• Equity is defined as the removal of systemic barriers and biases enabling all individuals to have 
equal opportunity to access and benefit from the program, network, employment, or other 
activity in which they are a part of. 

• Diversity is defined as differences in race, colour, place of origin, religion, immigrant and 
newcomer status, ethnic origin, ability, sex, sexual orientation, gender identity, gender 
expression and age. 

• Inclusion is defined as the practice of ensuring that all individuals are valued and respected for 
their contributions and equally supported. 

  

 
1 https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx?wbdisable=true  
2 https://www.sshrc-crsh.gc.ca/funding-financement/nfrf-fnfr/edi-eng.aspx  



 

Guiding Principles 

Network Relationships 

1. Network activities support relationships and network participants support each other in 
achieving common objectives.  

2. All individuals will be treated with respect, dignity and fairness in order to contribute to a safe 
and healthy work environment that promotes engagement, openness and transparency. It is 
recognized that science can go further when it encounters and includes a diversity of people and 
their ideas. 

3. We will ensure efforts be made to create a collaborative and equitable atmosphere that 
nurtures individual and group initiatives benefiting communities internal and external to 
PermafrostNet. 

Indigenous and Northern Knowledge and Relationships 

4. Our research culture is respectful, inclusive and open to learning from Indigenous research 
methods.  

5. We seek and incorporate traditional knowledge and northern knowledge and we contribute to 
capacity building in the north.  

6. We acknowledge the lands on which we gather, and the rights of Canada’s Indigenous peoples.  
We respect all Indigenous communities, including those where we do field work. 

Recruitment into the PermafrostNet 

7. We consider equity, diversity and inclusion when assessing organizational needs, goals, and 
risks, and apply inclusive practices to increase the participation of underrepresented groups as 
part of a strategic plan. 

8. We will strive to ensure new opportunities within the network are made available in a manner 
that is accessible, and limits barriers, for all members of the community. This means care will be 
taken in the posting of positions, search for candidates, in the selection of the hiring committee, 
interviewing process, and hiring decisions.   

 

 


